










“RESOLVED THAT pursuant to provisions of Sections 196, 197 and 203 read with Schedule
V and other applicable provisions, if any, of the Companies Act 2013, as amended from time to
time thereto, the Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014 (including any statutory modification(s) or re-enactment thereof for the time being in
force) and the Articles of Association of the Company and subject to such modifications,
variations as may be approved and acceptable, approval of the Company be and is hereby
accorded for the re-appointment of Mr. Arvindbhai Chhotabhai Patel (DIN: 00024070) as
Whole-Time Director of the Company, whose office will be liable to determination by
retirement by rotation, for a period of three years from 18th August, 2021 to 17th August , 2024
and payment of remuneration for the aforesaid period on the terms and conditions which are set
out in Explanatory Statement annexed to the notice convening this meeting.

RESOLVED FURTHER THAT the terms of remuneration as set out in the Explanatory
Statement of this Resolution shall be deemed to form part hereof and in the event of any
inadequacy or absence of profits in any financial year or years, the remuneration comprising
salary, perquisites and benefits approved herein be continued to be paid as minimum
remuneration to the Whole Time Director, subject to such other approvals as may be necessary;

RESOLVED FURTHER THAT the Board of Directors of the Company (including any
Committee of Directors) be and is hereby authorized to vary and/or revise the remuneration of
Mr. Arvindbhai Chhotabhai Patel as Whole Time Director within the overall limits under the
Act and to do all such acts, deeds and things and execute all such documents, instruments as
may be necessary and expedient to give effect to the said resolution.”



1. In view of the massive outbreak of Covid-19 pandemic, social distancing is the  norm to
be followed and pursuant to the Ministry of Corporate Affairs (“MCA”) vide its Circular
No. 20/2020 dated May 05, 2020 read with Circular No. 14/2020 dated April 08, 2020 and
Circular No.17/2020 dated April 13, 2020 and Circular No. 02/2021 dated January 13,
2021 and all other relevant circulars issued from time to time (collectively referred to as
“MCA Circulars”) and Securities and Exchange Board of India (“SEBI”) vide circular
number SEBI/HO/CFD/CMD1/CIR/P/2020/79 dated May 12, 2020 and Circular number
SEBI/HO/CFD/CMD2/CIR/P/2021/11 dated January 15, 2021 (collectively referred to as
“SEBI Circulars”) permitted the holding of the Annual General Meeting (“the Meeting”)
through VC / OAVM, without the physical presence of the Members at a common venue.
In compliance with the provisions of the Companies Act, 2013 (“Act”), SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015 (“Listing Regulations”),
MCA Circulars and SEBI Circulars, the Meeting of the Company is being held through VC
/ OAVM.

The statement pursuant to section 102(1) of the Act (“Explanatory Statement”) relating to
the Item No. 3  (special business) to be transacted at the meeting is annexed hereto.

20/2020 dated May 05, 2020
read with Circular No. 14/2020 dated April 08, 2020 and Circular No.17/2020 dated April
13, 2020 and Circular No. 02/2021 dated January 13, 2021



7.









●

●



●

●

●

●

●







The Board of Directors of the Company (the ‘Board’), at its meeting held on 30th August, 2021 re-
appointed Mr. Arvindbhai Patel as Whole Time Director of the Company for a further period of 3
years from 18th August, 2021 to 17th August, 2024 subject to ratification of appointment by
shareholders in the ensuing Annual General Meeting. Shareholders’ approval is also to be
received for payment of remuneration as is recommended by the Nomination and Remuneration
committee in its meeting held on 30th August, 2021. In addition Regulation 17 (6) of SEBI (Listing
obligations Disclosures Requirements), 2015, states that the fees or compensation payable to
executive directors who are promoters or members of the promoter group, shall be subject to the
approval of the shareholders by special resolution in general meeting, where there is more than
one such director, if the aggregate annual remuneration to such directors exceeds 5 per cent of
the net profits of the listed entity:. The Companies (Amendment) Act, 2017 brought changes in
the provisions of Section 197 and Schedule V of the Companies Act, 2013 relating to
Appointment and Remuneration of Managerial Personnel by removing the requirement of Central
Government approval for payment of remuneration in excess of 11% of net profits of the
company and also increased the limits of yearly Managerial remuneration in case of no profit or
inadequate profit. The Companies Amendment Act, 2017 replaces the Central Government
approval with the requirement of obtaining shareholders’ approval through a special resolution.

The information as required under Schedule V of the Companies Act, 2013 is given below:

I) General Information

a. Nature of
industry

The company manufactures vegetable oils from
soyabean and other oil seeds and oil cakes by solvent
extraction process.

b. Date of
commencement of
commercial production

The company has already commenced commercial
production in 1983

c. Financial
performance

PBT for past 3 years is as follows

2019-20: Rs. 3154804

2018-19: Rs. 3272548

2017-18: Rs. 3960622

d. Foreign
investments or
collaboration

Nil

II) Information about appointee

1. Name of
Director

Mr. Arvindbhai Patel



2. Designation Wholetime  Director

3. Date of
Appointment

Re-appointment w.e.f. 18th August, 2021

4. Period 3 (Three) years.

5. Salary (p.m) Nil, appointment is on Honorary basis.

6. Minimum
Remuneration

In the event of loss or inadequacy of profits in any
financial year, the remuneration and perquisites
payable to Mr. Arvind Bhai Patel shall not exceed the
ceiling as laid down of Schedule V of the Companies
Act, 2013.

7. Background
details

Mr. Arvind Bhai Patel is a Bachelor of Arts

8. Past
remuneration

Nil, appointed on Honorary basis

9. Recognition and
awards

Nil

10. Job profile and
suitability

He has the educational background, training and
experience suitable for the job.

11. Comparative
remunerative profile in
the industry

The salary proposed is comparable in the industry

12. Pecuniary
relationship with the
company

Mr. Arvind Bhai Patel holds 3830 equity shares of the
company. Apart from this, there is no other pecuniary
relationship with the company.

III) Other information

1. Reasons for
inadequacy of profits

The profits as calculated under the managerial
remuneration to directors under the Companies Act
2013 are inadequate for payment of remuneration.
The scale and activity of the company’s operations
are growing gradually.

2. Steps to be
taken for improving

Company has started earning profits from this year
and focusing on increasing the demand of the
product.



3. Perquisites:

Mr. Arvind Bhai Patel as an Whole time Director will be entitled for following perquisites, which shall not be part
of the ceiling of remuneration.

a) Provident Fund: Contribution to Provident Fund, Superannuation Fund or Annuity Fund to
the extent such contribution either singly or put together are not taxable under the Income Tax Act,
1961.

b) Gratuity: as per the rules of the Company, payable in accordance with the Approved Gratuity
Fund and which shall not exceed half a month’s salary for each completed year of service.

c) Children’s education allowance: In case of children studying in or outside India, an
allowance limited to a maximum of Rs.12,000/- per month per child or actual expenses incurred,
whichever is less such allowance is admissible upto a maximum of two children.

d) Holiday passage for children studying outside India/family staying abroad: Return
holiday passage once in a year by economy class or once in two years by first class to children and to
the members of the family from the place of their study or stay abroad to India if they are not residing
in India with the managerial person.

e) Leave travel concession: Return passage for self and family in accordance with the rules
specified by the Company to any destination in India.

f) Leave encashment: Encashment of leave at the end of the tenure.

V). Salary and perquisites specified herein shall be payable to the Whole time Director notwithstanding
the inadequacy or no profits in any financial year during the currency of tenure of his office as such.

VI). The Whole time Director shall not be paid any sitting fee for attending the meetings of the Board of
Directors or committee thereof.

VII). The Whole time Director shall not become interested or otherwise concerned directly or through
his wife or minor children in any selling agency of the Company as per the provisions of the Law in
force as applicable to the Company.

VIII). The terms and conditions of the said re-appointment may be altered and/or varied from time to
time by the board as it may, in its discretion deem fit, so as not to exceed the limits specified in
Schedule V of the Companies Act, 2013, or any amendment hereafter in that regard.



Mr. Arvind Bhai Patel satisfies all the conditions as set out in part I of Schedule V as also under sub-
section 13 of Section 196 of the Companies Act, 2013 for being eligible to be appointed as a Executive
Director of the Company. He is not disqualified for being appointed as Director in terms of Section 164
of the Companies Act, 2013.

The Board of Directors are of the opinion that the appointment of Mr. Arvind Bhai Patel as Wholetime
Director is in the best interest of the Company and accordingly, recommend the resolution as set in
Item No. 3 for approval of the members. The Company has also received notice under Section 160 of
the Companies Act, 2013 from a member signifying his intention to propose the candidature of Mr.
Arvind Bhai Patel for the office of Director.

Other than Mr. Arvind Bhai Patel and his immediate relatives, being appointee, and members of the
Company none of the other Directors and Key Managerial Personnel of the Company and their
relatives are concerned or interested, financial or otherwise, in the resolution set out at Item No. 3.
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Note-.  SIGNIFICANT ACCOUNTING POLICIES  :

1. GENERAL
The Financial Statements have generally been prepared on the historical cost convention.

Accounting   policies not specifically referred to otherwise are in consonance with   generally
accepted accounting principals.

2.  BASIS OF ACCOUNTING
The company follows the mercantile system of accounting generally except otherwise

stated herein below, if so.

3.  FIXED ASSETS
Fixed  assets  are  stated  at  cost  of  less  accumulated depreciation. Depreciation has

been provided at the rates and in accordance of Companies Act, 2013. Depriciation had been
provided upto the residual value as directed by the Companies Act, 2013

4.  INVESTMENTS
Investments are stated at cost.

5.  INVENTORIES
Inventory is valued at cost or net realizable value whichever is less.

6.  REVENUE AND EXPENDITURE RECOGNITION
Revenue is recognized and expenditure is accounted for on their accrual except insurance

claim, claims in respect of material purchased and sold which are accounted for on cash
basis.

7.  MISCELLANEOUS EXPENDITURE
Miscellaneous Expenditure such as  preliminary  expenditure are amortized over a period of 5
years.

8.  DEFER TAX
The Deferred tax is recognized for all temporary differences subject to the consideration

of prudence and at currently available rates. Deferred Tax assets are recognized only if there
is virtual certainty that they will be realized.

9. FOREIGN CURRENY TRANSACTION
There is no such transaction during the year.

10. CONTINGENT LIABILITIES
There is no any contingent liability.

11. TRADE RECEIVABLE AND PAYABLE
Balances of trade payable and receivable are subject to confirmation, reconciliation and

consequential adjustments, if any.

12.   RELATED PARTY TRANSACTIONS
There were no transaction between related concern/parties.



13. Employees Benefit Expenses

Particulars Current Year Previous Year
Salary Paid 592314 613220

14. Details of Payment to Auditors

Particulars Current Year Previous Year
As Auditor 20000 20000

15. The amount due to Micro & Small Enterprises are based on the information available
with the company.

16. Figures of the previous year have been regrouped/re-cast wherever necessary.














